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Evaluation of Diploma Programs in Higher Private Institutes for Women at
Riyadh by Trainers and Trainees

Abstract:

This study aims to identify the core of training in the higher private
institutions for women at Riyadh by the perspective of trainers and trainees. The
researcher used the descriptive method. Questionnaires were used to collect data
from (63) trainers and (396) trainees in diploma programs in higher institution
which they are chosen randomly during the second semester 1438-1439 A.H. The
study showed number of results including: these institutions are providing the
necessary equipment (materials - training staff) for training in diploma programs,
including laboratories, training materials, and a sufficient number of trainers.
Diploma programs are suitable in general, and they make a positive change in
trainees' behavior and their attitude towards the career. Also, they enrich the
scientific felid of trainees. In addition to, the diploma outcomes meet labor market
needs and there are no obstacles in training of diploma programs. Accordingly,
the study recommended the following: start to implement the suggested solutions
that the study showed to improve the training process, increase attention to boost
efficiency of training programs by updating the contents of training materials, and

trainers' efficiency to master the training process.



